
A paid internship experience is a crucial aspect in developing 
students to become prepared for career readiness and 

beyond. Paid internships allow students to boost their 
confidence and motivation, practice positive work habits, and 

develop career and post-secondary planning as related to 
their goals, strengths and skills. Internships represent a 

culminating work-based learning
experience for all students. 

WHAT DOES A PAID INTERNSHIP LOOK LIKE?

WHAT COSTS ARE ASSOCIATED WITH PAID INTERNSHIPS?

 SUMMER
 INTERNSHIP

PROGRAM

Students will work a maximum of 150 hours.

The internship will take place most typically during 
the summer between the 11th and 12th grade but can 
be extended into the school year. The participating 
interns will range in age from 16 -18 years old.

Students will be enrolled in a high school credit 
course and have a supervising instructor to monitor 
student progress during the internship experience.

Employers have an immediate support system in 
place and can contact the supervising instructor to 
assist with any issues.

Each student will report directly to the work site 
supervisor and the employer will evaluate progress
while monitoring student success.

Recruitment of potential placement sites will be an 
ongoing process throughout the school year.

1option

2option

3option

Student becomes an employee of the company 
during the internship duration.

A company can offer a stipend to a student at the completion of the 
internship. The agreed upon stipend would be paid directly to the student. 

(Students paid by this method will be required to have school insurance).

Payment can be distributed through a third party vendor. 
For example; funds can go to an employment agency and 
that agency will become the fiscal agent for the intern. The 
student will then be employed as a temporary employee.

If student is paid minimum wage, the employer would have an 
average cost of $2000 per intern. (Price may change with 
minimum wage increases).



WHAT COSTS ARE ASSOCIATED WITH PAID INTERNSHIPS?

Aplan

Bplan

A company/employer can directly pay the third party vendor at 
a cost of approximately $2000 per intern. The advantage of using 
this method is a student can be under 18 years of age to participate 
in the internship.

A company/employer can make a contribution to the Foundation for 
OCPS of $2000. Those funds would be managed by the foundation to 
pay the interns through the third party vendor. This plan may offer a 
tax incentive, adjusted for fair market value.

Internship Process

Target audience: High School students who are current juniors enrolled in 
Career and Technical Education programs. These programs may include 
career focus areas such as Finance, Information Technology, Engineering, 
Health Sciences, Hospitality and Tourism.

Teachers will meet with students and have them submit a Pre-internship 
application. Once teachers have reviewed applications, to determine student 
suitability, applications will be submitted to the district internship coordinator 
to create a data base. Teachers will work with students to prepare for interviews.

The district internship coordinator will meet with potential candidates, and will 
invite students to attend the internship fair. During that time applications/student 
resumes will be distributed to Business partners/companies for consideration. 
Interviews will be scheduled and businesses will select interns. At this time method 
of payment will be discussed and appropriate parties will contacted.

Students and employers will receive training on how to have a successful internship 
partnership. Students will then be enrolled in the summer school course and are 
assigned to an instructor who will be responsible for monitoring students. This instructor  
will also be in contact with the employer to ensure a positive internship experience.

Students enrolled in the course will be expected to complete a portfolio, maintain 
timecards and receive employer evaluations as part of the curriculum requirements. 
Once the internships have been completed exit surveys will be conducted to collect 
data on program success.

To Hire an Intern

TO HIRE AN OCPS HIGH SCHOOL INTERN CONTACT: 
PATRICIA BREEDING 
Phone: 407-317-3200, ext. 2002690  
E-mail: patricia.breeding@ocps.net

How Option 3 Works
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